
ȁမနǿမǴǵǷငǿငǻ၏ ǹရရȃညǿတညǿတǻǼခǵǷငǿမǺပǶǽ ဟနǿခȀကǿညǶǹသǴ ဖȂǻဖǵǽတǵǷǽတကǿမစǶမǻကǵနǿǽ(၂၀၁၈-၂၀၃၀) [ Myanmar 

Sustainable Development Plan – MSDP (2018-2030) ] ဆǵǷငǿရǴ ကǵစရပǿမȀǴǽ ǹဆǴငǿရǮကǿȁခငǿǽ 

 စǶမǻကǵနǿǽȃငǼǿ ဘǴǹရǽဝနǿကǶǽဌǴန၊ ဗဟǵǷစǴရငǿǽအငǿǽအဖȂǺမȃ တǴဝနǿယǸǹဆǴငǿရǮကǿလȀကǿရȃǵသညǼǿ ȁမနǿမǴǵǷငǿငǻ၏ 

ǹရရȃညǿတညǿတǻǼခǵǷငǿမǺပǶǽ ဟနǿခȀကǿညǶǹသǴ ဖȂǻဖǵǽတǵǷǽတကǿမစǶမǻကǵနǿǽ (၂၀၁၈-၂၀၃၀) [Myanmar Sustainable 

Development Plan – MSDP (2018-2030) ] အǹကǴငǿအထညǿǹဖǴǿမအǴǽ ǹစǴငǼǿကညǼǿအကǺȁဖတǿမညǼǿ 

အမȀ ǵǽသǴǽနǿကǵနǿǽမǸǹဘǴငǿ (National Indicator Framework – NIF) ǹအǴကǿတȂငǿ ȁပညǿǹထǴငǿစǷ 

ရǴထǸǽဝနǿအဖȂǺမȃ တǴဝနǿယǸရǹသǴ Indicator (၂) ခǷȁဖစǿသညǼǿ Indicator 1.4.A [Women holding senior 

positions in the Civil Service (Director Level or Equivalent and Above Posts) as (a) A percentage 

of Total Senior Civil Servants and, (b) Increase in percentage points from previous year] ȃငǼǿ 1.4.B 

[Proportion of positions by (a) Sex, (b) Age, (c) Persons with disabilities, in public institutions 

compared to national distribution, by sector] တǵǷအတȂကǿ ဝနǿကǶǽဌǴနȃငǼǿ အဖȂǺအစညǿǽမȀǴǽ 

(သကǿဆǵǷငǿရǴဌǴန၏ကǶǽကပǿမǹအǴကǿရȃǵ ǷǻǽခȂǺမȀǴǽȃငǼǿ တǵǷငǿǽǹဒသကǶǽ/ ȁပညǿနယǿမȀǴǽအပǳအဝငǿ) မȃ ȃစǿစǿ 

ǹကǴကǿယǸရရȃǵသညǼǿ အခȀကǿအလကǿမȀǴǽကǵǷ ဗဟǵǷစǴရငǿǽအငǿǽအဖȂǺသǵǷ ǹပǽပǵǷလȀကǿရȃǵပǳသညǿ။ 



  
 

 

 

 

 

 

 

 

 

 

 

 

၂၀၂၀ ȁပညǼǿȃစǿ 
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