0030800820085 (scon(gd6o(gpd)e cepoontonéaglionpd esoosolaan:

IASIA Website o3¢ eu3(gde[gé:
@ 560008 0eP:08 350 2 I:6500E 6200 @CeocBoSoxr 0030 2005 07§05
® PSPOR0SI2P.R L &R ? t Y 8.0 Q
@éaﬁowgmgéél @éaﬂs?éqléﬁsgmossg (China National Academy of Governance -

CNAG)&) 803@3332]0339 @éo%of?ooézaﬁéqo 006305—@§@9clg:ecﬂ<°::eaoo<°:acﬁﬁqumo

2

9..8.0 . c\[§° S5lo&:0S <, oo Qo _Q_Q <,
qugqo())e&?o 38306613(7)@ ° aaaqoaq@esaogco GQongo@?SBq ®@3’%OQI|_OG61oG(Yz|DCo
Q Q ¢ QC QS N e 8 ~ . I
Gﬂ’)‘é?g U)((Q&PC\)QP‘S&L)CGTJ QT\CCCD(D’.)(IQSG(S]CSG&)DCQ(T)GGFSQgO (Internatlonal Association of

Schools and Institutes of Administration-IASIA) :)3 0030%00@:03990?3(\3 (J)?o%s'ao:

. < C c . c 9 C C C C N C N C Q
Membershlp 39@0) OCGSTJ(DQ(;SEIGGT& &)(DCD(DG&)DC&(D@GID%C @@G@DCOPG’BO?SSI

38 30p5:30e0:0 §S[gI3I0dss (Gpdecorloagodemdel 305(g|g|daee 09-0- j0oR
Q05e503¢ 38,0390 0Seqpnd8EIcloopdi

00308 0800 3AS (1)o326 @8 IASIA 30 & cOgies0EMeepP:ont lo¢
L‘? e - | JL ‘?o go JLﬂ.o aJLeﬂ"Ug

C C N Qo ¢ C Q ¢ C C C C C
G02CH M ougo§ooe:ooc£:>?coqp:cgﬁ q{ogo:eeoocamﬁqozsge‘?@g JOOR Q40!

@3 e B q0dcs® cOlond&EeI cvo °°[§ S &:02003 IASIA Conference
Lot JJGI ‘%’?J 61 ‘? it T 008'§° I_OQO?_I ° tg

[N [y OCo O C C c C c N o ¢ C Q ¢

2019 og¢ @@@'J%cccrgwmz@[s@%@g @to_aeoooc?qoogso§39go| Slealel-leel>Hepleslovlaw)
C Iy ¢

(ngooo@t?eo[gp_o)@ evl=loplo bty

the Achievement of the Missions and Goals of SDGs in Civil Service Sector: A Case Study

9IS NPT .
|2 ©31050206§@2632CM Implementation Process for

in Myanmar" ©2006:330% ooéogé:ocﬁ@osa:xﬂoap_gu 32002207 IASIA Conference 2020 085
C C o¢c ¢ C o ¢ C Q _¢ NS < OCo Q o
®3mez®m@og§CQ§sgogm Sléplel-lool2Heplopiev]eu) (sgoom@c?eo@p_a)l SCCe0QY
0pO2GOSI cﬂc;eoog §sooc°:6§:m “Development of the Civil Service Education and Training
in Public Administration” Gé]§3®é[§<§ ©2006:000600E 328 Gozéméogézé@:@o%bop_su
003323 oo%o°oo§°oom3303(sgoo(73[§°eo[§ S 2060020886 [§°e o)
t 0% e~ ¢ ? > L P8GR $9
Q
G403

Development and Implementation of Capacity-Building Programmes through

E GSW(TSU)’D(Q%S@E%?CS:SB@D @LOPGGFCDD:GCDD "Promote Cooperation in the

Competency-Based Training Approach" c505¢:0l:320: IASIA Website @ Members and
Partners mgpea:;ocﬁog& Link @8 ooéogé:ew%@@é:ééqd]wén 399836]@@0358&:093 "A
Newsletter of the IIAS-IISA, July-August 2020" 085 ooéogézew%@oooz%’msgos IASIA
Website §<f: @éeooaéqqoog:o%sggeﬁ Website or%ogé oéeepa%(sorgﬁ%&ﬂe@oéz

0B 0908:a(05go(3S 60508:0nEeuSGeaddlarssi
L s g s ? ° g



From: International Institute of Administrative Sciences <info@iias-iisa.org=
Date: Sat, Aug 29, 2020 at 8:54 AM

Subject: IIAS Agenda - July-August 2020

To: <kmmyo.ag@gmail.com>

To whom it may concern,

The newsletter and its link is attached as follow.

Regards,

AGENDA }@:
A newsletter of July-August 2020

the IIAS-1ISA

The year 2020 will certainly be recorded as a watershed in global history. According
to the United Nations, COVID — 19 is indeed the greatest S ——
human calamity to impact on mankind after the second '

World War. In times of adversity and crisis, there can be
significant advances. For example, governments initially
responded to the pandemic in a variety of ways and it
subsequently became clear that determined action, not just
by a government but by the whole-of-society, could make a
difference in combating the pandemic. From a public
governance perspective, it could be said that the lesson to
be learnt from the experiences of the early months of 2020
was that competent, strong, and trusted government could make a major difference
to the public, in terms of protecting their health and saving their lives.

There is no longer a state of normalcy in society and it cannot be “business as usual”.
All sectors of society had to adjust and acclimatise to the “new normal” which to a
large extent revolves around keeping abreast with galloping digital technology. There
has been a radical shift to virtual meetings; online teaching; e-conferences; online
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To Promote Cooperation in the Development and Implementation of CapacityBuilding
Programmes through the Competency-Based Training Approach the <Central
Institute of Civil Service (Upper Myanmar) offers Training Courses of Semi-
Regimental Approach and Education and Training Approach
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For any other information, please visit its official website

IHAS Secretariat

Training Courses of Semi-Regimental Approach and Education and Training Approach



https://iias-iisa.us19.list-manage.com/track/click?u=fc46df4b055ae0dbf59930a6e&id=30c9bb0336&e=650bb8c7a1

